U.S. Army CECOM (Professionai Bargaining Unit)

This Agresment shall be renewed for an additional two year period.

The Agreement shall then be renewed for an additional one

On each anniversary date thereafter, unless between 05 and @0

‘dalendar days prior to any such date either party gives written

notice to the other of its desire to renegotiate the Agreement .

such notice is given,

effect until ‘he new Agreement has been negotiated and approved.

UNION

year period

It

the Agreement shall remain in full force and
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Pursuant to the palicy.set forth in the Civil Service Reform Act (CSRA)
of 1978 and subject to all applicable laws, these Articles together
with any suppiemental agresments and amendments shall constitute a total
agreement hetween the US Army Communications Research and Oevejopment
Comnand (Employer) and the National Federation of Federal Employeses
Local 476 {(Urion). The Parties to this-Agreement recognize that they
have a2 mutual intarest in eaffective impiementation of Title VII of the
Civil Service Reform Act of 1978 and that their intarests will be fur-
thered by the implemsntation of this Agreement.

This Agreement defines the roles and responsibilities and it {denti-
f{es matters of proper concern to the Parties. The underiying cbjectives
of this Agresment are as follows: '

a. To define a Union and Management agreement with respect to
conditions of emplioyment.

b. To facilitate the adjustment of gﬁévances.

c. To provide fdr systamatic emoloyee-management cooperation.
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ARTICLE II

BEFINITICNS

The foliowing terms as usad in this Agresament will have the meaning indicatad:

UNICN

ACTIVITY

- MESOTTATION
" EMERBENCY SITUATION

WNTON OFFICIAL

 AUTHORTTY
COMSULTATION

ot

National Fedaration of Federal Employees (NFFE)

‘Local 476. .

The US Army Communications Research & Development
Command (CORADCOM), Fort Monmouth, New Jersey

A1l elemsnts of US Army Communications Research and
Development Command that are located at or in the '
vicinity of Fort Monmouth, New Jersay, except US
Army Satellite Communications Agency.

A1l professional and non-professional employees of

the US Army Communications Research and Deveiopment
Command Jocated at Fort Monmouth, New Jersey includ-
ing temporary empicyees with apoointments of gver

80 days; excluding US Army Sateilits Comnunications
Agency employees, management officials, supervisors
as defined in Executive Order 11491, as amended and
empioyess engaged in Faderal personnel work in other

" than a purely clerical capacity.

Sargaining by the representatives of the parties to
achieve agresment on appropriate issues reiating to
working conditions, personnel policies and practices.

S{tuation which.poses sudden, immedi{ate unforsseen

_ work vequirements for the Employer as a result of

natural phenomena or cother circumstances beyond the
Employer's reasonable control. —

Any accreditad National Repr;entative of the Union,
and the duly elected or appointed officials of the
Local, including Stewards. :

Federal Lapor Relations Authority

Discussions and writisn commmications batwesn repre-
santatives of the parties for the purpose of obtaining
their views or advising them on matters reiating to
personnel policies and working condi tions.




IMPASSE
AMENDMENTS

POLICY

SUPPLEMENTS

The inability of raoresentatives of the Imoloyer
and the Union to arrive at a mutually agreeabie
dacision concarning negotiable matiars through
the negotiation procaess.

Modifications of the 8asic Agreement to add,
dalete, or chance porticns, sections, or
articles of the Agreement.

Personne] policy. Oces not inciude procuresment
policy, sacurity policy, Financial management
palicy, publication policy, and all other poli-
cies and practicss goverming program management,
execution, and conduct of mission.

Additional Articles, negotiated during the term
of the Basic Agreement, to cover mattars not
covered by the Basis Agreement.
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MANAGTMENT F132TS

Section 1. Government Reculaticns

In the administration of all matters covered by this Agreement, the Parties
are governed by existing or future laws, government-wide regulations, or
agency regulations for wnich a compelling need has been determined to exist
in accordancs with 5 U.S.C. Section 7117.

Section 2. Rights Retained

The Employer retains the right:

a. To detarmine the mission, budget, organization, nummber of employees,
and intamal security practicas of the agency, and :

h. 1in accorcance with applicable laws,

- - (1) to hire, assion, direct, lay off, and ratain emplioyees or to
suspend, remove, reduca in grade or pay, ar take othar disziplinary action
against emplioyeas; '

(2) to assign work, to make determinations with respect to
conmtracting out, and to detarmine the personnel by which the Employer's
operations shall be conducted;

~ {3) with respect to f111ing pesitions, {0 make selections for
appointments from among properly ranked and certified candidates for
promotion or frum any other appropriate source;

(4) to take whatsver actions may be necessary to carry out the
Agancy wmissicn in situations of emergency, and

(5) to detsrwine the numbers, types, and grades of employees or
_pasitions assigned to any organizational subdivision, work project, or
tour of duty, or the technalogy, methods, and means of performing wark.

Section 3. Futuyre Agresments
The requirements of this Article shall apply %o all suoplemental,

implementing, and subsidiary agreements between the tmployer and
the Hnion.




ARTICLE IV

EMPLOYEE RIGHTS

Section 1. Union Membershipo

 Emoloyeas in the Umit shall be protected in the exercise of their right,
freely and without fear of pemalty or reprisal, to form, join, and assist
a labor organization, or to refrain from such activity. This Agreement
does not prevent any employee, regardless of Tabor organization member-
ship, from bringing mattars.of personal concerm to the atiantion of
appropriate officials in aczordance with applicabie laws, regqulations,

or Agency policies, or from choesing his or her own representative in a
statutory appeal action. :

The Employer shall not discriminate 1gainst any employee because he or she
.has filed a complaint or given tastimomy under the Act, the grievance
/prucadm. or other available procadure for redress.

‘Section 2. [nforming Employees

Pursuant to the 5 U.S.C 7114(2)(3), the Employer will annually inform
1ts employees concsrming their rights to representation Dy the Union

at any examination of an employee in the Unit by a representative of -
the Agency in connection with an 'Irryest'igat'!on i1

a. the emloyee reasonably believes that the examination may
vesult in disciplinary action against the employes; and

b. the smployee requasts representation.
Section 3. Accountability

An emloyes is accountahle for the performance ¢f official duties and
compliance with standards of conduc: for Federal employees, Within this
context, the Employsr affirms the right of an efmioyee to cenduct his
or her privats 1ife as he or she deems f4t provided such conduct does
not discredit the Federal service or impair 1ts efficiency.

The Employer will not coerce or in any manner require empioyees to invest
their money, donate to charity, or to participats in activities, meetings,
or undertakings not related to their performance of official duties.




Sa~=tom 4. Nondiscmiminasicn

o =moloyes will be diseriminated acainst by either the Employer or
the inion because of race, color, religion, cread, sex, national origin,
, marital status, handicapping condition, or lawful pelitical

age
| T{ation.

!




ARTICLE ¥

 UUNION RIGHTS & REPRESENTATION

Section 1. Recogmition

The Empicyer recognizes that the Union has the exclusive right to regresent
all empigyees in the Unit in negatiations and meetings with the Emmloyer
with regard to all matters gf‘fect'ing the conditions of =mployment.

a. The Employer agrees ts respect the rights of the Union and ts
meat jointly and negatiate with the Union on such mattars, and further
agrees to consult with the Union regarding formuiation and impiementation
of any new perscnnel policies or changes in persarnel policy affecting the
amplayees or their conditions of amplqywant. '

5. The Union, in consonance with its right to represent, has a right
_ -to progose and to consult with management concerming new persanne]l palticies,

- " “changes in poiicies, procedures and mattars affacting conditions of empioy-
ment. .This rignt shall apply at appropriata levels af management within
the Activity and the Union. Representation shall occyr at the Towest

- leve] at which i matter can be resolved, and the initial goint of contact
shall be the lowest level management afficial and Union afficial having
responsibility and authority to act. 1f either Party at the inttial con-
tact fesls resolution of 2 matter is outside its jurisdiction, the matter
shall be referred immediatsly to the next higher Tevel.

c. The Employer will recognize the duly eleci=d local of¥cers and
officials/representatives designatsd by the Unian, including Stewards.
The Union will supply the Empigyer in writing, and will maintain on a
cyrrent basis a list of the Union officars and officiais, including the
Stowards' areas of representation.

d. The Employer will recognize represantatives ‘of the NFFt National

Off{ce. The Union shall provide advance notica to the Emoloyer of visits
+g be made by r=presentatives of the Naticnal _c}fﬂce.

Section 2. Union Management Mesting Procedures

The following procadures shall apply to meetings Detween the Activity Head
and the Union President or their designees. .

[0 oF 4«




a. The meetinmgs snzll gecur as the need arises, Unicon Manaqement .
meatingy snall in nmo wsy nuiiiSy gmo2zwizzia e TIEnT 27 N2 Unign I3
1

negotiate new zolisy or 3 cnange o & ZSiic

B. dJaint Unicen Management mestings shall be hald upon raguest by
gither Party. Scecific itam(s) for discussionm sneuld ncrmally be provided
in advance of the mmeting by either Party, althoucnh itams not submitted may.
be discussaed subject to the agreemesnt of both Parties.

Saction 3. Representation

The Unian will be provided an opportunity to be representad at 2ll formal
discussions {and cartain investigative examinations defined by 5 U.S.C.

71114 1114{a)(2)(b)) between management and smployees or ampioyee represanta-
*ives concerning personnel policies and practices, or other matters
affecting the general conditions of employment.

a. Unfon-initiated proposals for a new policy or changes in estab-
1ished Activity policias or rsgulations, or rasolution of 5 prodlem(s)
jﬁ_‘lj be presentad ta the Activity Commander,

e b. New or changed palicy proposals which are agreed to in bargaining
'shall be signed by the Union President and the Activity Commander for
their respective organizations.

e. The parties recognize the right of the Union to submit proposals
or views directly to the Employer for consideration when changes in Activity
procedures are proposed. ‘

&. The Union has the right to represent an emplovee or a group of
employees in presenting complaints.

e. The Union has the right to have a representative present at ail
formal discussions Datween the Activity Commander.or his regresentative
and an employee or employees, held in the course of procsedings conductad
to resolve complaints, grievances, or appeals submittad by a member of

. the Unit. The Employer will notify the Unign President or designee
bafors such discussion is held. The Union shall be allowed up to twenty-
four {24) hours to provide a represantative,

Section 4. Stewardship

The Stawards will represent the employees of their designatad area(s) in
demalings with supervisors about the apolication of personnel practices

and policies, and other matters affecting working conditions of empioyees
in the designated area(s). Upon request from either Party, Stewards and

1)



supervisore shall discuss informally itams of congerm in the asplicatien
of this Agreerent 9 avoid misuncarsianaing and 2 cater commiaints
from either.party.

Saction 5. Authorized 0fFfcial Time

Unicn officsrs and afficials including Stewards employed within the
Bargaining Unit shalT be permittad reasonable time during working hours
without loss of leave or pay to effectively represant empioyees in
accordance with this Agreement,

a. All- negotiations shall be conducted on offictal duty time.

5. Reascnable time for a Union obsarver, designataed pursuant to
5 U.S.C. 7114{a}(2) of a complaint, grievance or appeal action, shall
be the time necessary to obsarve the proceedings to their canclusieon.

Section 6. Intermal Union Business

Intsrnal Union business, such as attsnding Union meetings and posting or
istributing Union 1iterature will be conducted during the nonduty hours
of the smployess involved. -



ARTICLE VI

NEGOTTIATIONS

Saction 1. Intant

The Employer and the Union shall meat as mutually agreed and confar in
guod fatth with regard to parsonne] pelicies and practices and matters
affacting conditions of emoioyment in the Unit to the extant permittad
by apprepriate laws and reguiations.

Section 2. Scope

Subjects apprepriate for negoti ation between the parties include but

ar= not limited to, matters affecting safety, training, grievances
and-appeals, premotion practices, administration af this Agreement,

labor management reiations, unfair laber practices, and empioyee services.

\.
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ARTICLE VII

GRIEVANCE SROCIZURE

Section 1. Pyrooss

The purpose of this Article is to provide a mutually acceptable
mthod for prompt and equitable s_ettleumt of grievances.

Section 2. Scone
A grievance- means any complaint:

a. By any emloyee concerming any matisr ralating to the
canditions of empioyment of the employee;

"b. By the Union concarning any matter relating %o the conditions
of emplayment of any employee; or o

c. By any employee or the Union conceraing:

4

(1) The affect or intarpretation or a claim of breach of this Agrsement:

(2) Any claimed viclation, misinterpretation, or misapplication of
any law, rule, cr regulation af-f_gcting, conditions of employment.

d. Excapt.those prohibited by 5 U.S.C. Section 7121(¢}.
Section 3. Application

This negotiated procmdure shall be the exciusive procadure available to

the Unicn and the empioyees in the Bargaining Unit for resolving griavances
excapt as proevided in 3 U.S.C. Section 7121 (d) and {e) coneerning those
mattars for which the emlcyee has the aption ta pursue gither the appeliate
procedure or this grievance procadure, but not both. The presentaticn oF 2
grievance under this Article snall not preclude Management Yrom proceeding
with or effecting the mattar teing grieved pending resalyticn of the
gqrievancsa.

Section 4. Egantaﬁan

A grievancs may be presentad by the Union, an employes, or 3 Jroup of
empicyees. [f desired, an empicyee, OT 3 gTOUR of ampiloyees, may have
Union representation. The Union has the right to be presant during the
grisvancs procesedings.
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Sacmicn 5. Informal

a. First, a grievant shall informally presant his ¢rievance to his
immediate supervisgr. He may continue informal communi cations through
astablished supervisory channels to- the lowest jevel management official
who has the authority ta make a decisiom. :

b. - An informal grievance must be initlated either:.

(1) Within 15 work days of the incident or condition which caused
the gqrievanca; or :

(2) wWithin 15 work days after the grievant became aware of the inci-
dent or condition, if he or she could not reasgnably have been aware at
the original time of the ingident or condition.

(3) Extension of the timeframe in paragraphs (1) and (2} above
may be grantad for good cause shown.

c. Within 20 work days aftsr presentation of the informal grievanca,
/the appropriata management official shall make an infocrmal decisiom, or
notify the grievant in writing as &o the dats the decision will be

rendered and the rsason{s) for the delay.

d. 1f the grievant fafis to initiate the grievance or request an -
axtansion in the above timeframs, the right to grieve is forfeilad.

Section 6. Formal Procedurs

a. 1f dissatisfied with or in the absance of an informal grievance
decisicn, a grievant may present 2 written (formal) grievance to the
Activity Commander. [¥ further afPicial documentation is required, a
written request for such matertal must be submittad to the management
official who made or wouid have made the infamal decision.
b, The formal grievance must be submitted witirin 15 working days
after recsipt of the informal decision or recaipt of reply to the request
for additicnal material and must set forth: _

(1) Reasons for the griavance;

(2) relief sought;

(3) designatad representative if any.

c. Within 30 working days after receipt of the formal grievance, the
Activity Commandsr shall make a written decision available to the grievant.

d. This written decision is final unless the Union invokes arbitration.

| 5
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Sag=ian 7 Acrass %o B22orcs

The Employer will, upon written request and to the extent permittad by
13w, furnish infermation from official records wnich is gdetermined to

have.a bearing os the nature af the grievance including reievant regu-
lations and offfcial directives of the Employer.

(6



ARTICLE VITI

ARBITRATTCN

Section 1. General.

i. If the Union is not satisfied with the decisicn on a formal
grievanca, it may refer the jssue to arpitration. The writien
request for arbitration signed by the Union President must:

"(T) Include the reasons for the dissat*!sfact'idn;

(2) Be submitted to the Employer within 20 working days after |
recsipt of the formal writien dacision, unless an extension has been
negatiatad.

5. The Employer will not act upon ar:cy request submitted after 20
__wor-iri_ng days unless an extension was negotiated.

Sectton 2. Arbitrator Selection

Within fve working days aftsr recsipt of the wrei tten arbitration reguest,
the Employer will request the Federal Mediation and Conciliation. Service
to provide a 1ist of saven arbitrators. The request will incluae a copy
of the contestsd decision, the Unicn's writtsn request for arbitration,
and a copy of the negotiated comtract. The parties will meet within °
warking days aftsr recsipt of the list. 1f the parties cannot

ypaon an ardbitrator, the parties wil]l each strike one arpitrator’s
name from the 1ist in turn. The order of striking will be datsrmined by
the flip of a coin. The remaining name will be the argitrator.

i

w

action 3. Arbitration Exvenses

Ah feas and expensas of the arbitration wi 11 be borme by the Party who,
. as detarmined by the arpitrator, is not the sybstantially prevailing Party.

Seetion 4, QfFficial Time

The arbitration hearing will be held during normal hours of Iuty. Anmy
Unit employee called as a witness, empioyes's represeatative, or counsei
will not suffer less of pay, or be required to take annual Jeave while
participating in the arbitration praceadings. . cee s




Seevign 3. Armiswacics fegisicns

L1k

The award shall be made premotly by the Arpitrator and, unless othearwisa
agreed by the parties, or specified by law, no later than thirty days

from the date of clasing the hearings, or if oral hearings have deen
waived, from the dats of transmitting the final statements and proafs

o the Arbitrator.
Section §. Exceotions

Arhitration decisions will be binding except as provided for in § U.S.C.
7122. . .
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SASITY 4 HEALTH

Section 1. General )

The Employer shall institute an aceupational safety and health program.
The Employer and the Union shall comsult on any propesed changes or
recommendations reiative to safety and health policies and/or standards.
Union officials involved in activities or representation pursuant to
this Article shall be considered to be on of¥icial duty.

Section 2. Sarfety Committee

The Union shall designate a member to sarve on the Safety Coumittee., The
Chairman of the Safety Committse and its remaining members will he desig-
nated by the Activity Commander $C represent organizational/geograpnical
subdivisions required for safaty coverage; however, they wil]l be salectad
without regard to whether they are, or are not, members of the Uniom.

Section 3. Safety Inspections

A Union representative has the right to participats in an annual Emloyer
inspection of all areas occupied by the employees. -

Section 4. Health and Safety Policies

a. The Activity Commander will exert effort to provide safe and
sanitary working conditions and equipment.

b. Only authorized employees who are qualified or in training will be
permittsd or required to cperats machinery or equipment or to perform work
*hat could cause injury to an inexperienced operator or endanger other

_ employees.

c. The Activity Commander shall encourage employees 0 work safely
and to report any observed unsafe or unhealthy. conditions to the employee's
immediats supervisor. Stewards and other representatives of the Union in
the cour<se of performing their normlly assigned responsibiiities, are
encouraged to cbserve and report unsafe practicas, squipment, and conditionms,
as well as environmental conditions in their immediate areas wirich may reor=-
sent health hazards. The Activity Commander assuyres that no reprisal will
be p;'act!ced as 2 result of an employee's reporting an unsafe practice or
condition.

(9




' Revised <agy

Secion 5. (Cn—che=Job Injurvy cxr Illness

Iployess should rspors oo cheir superviscr mmediately ail INjuTias or
illnesses which coour cn e jeb.

a. T2 Emlover shall process and —rooetly forward to G2 emlcyes
and Brployer docmmentation required whien azn emcloyes sustains an cn-che-
jcbmjxmyo:mmctsanmmald;seasea:ﬁelectsm_iea
alaim, The Dmployer, or his designee, shall consult with the injured
employee and a2 Union rerresentative.

b. When a questionm arises as o wiether an emplovee is chysically
wnable to perscrm his or her duties, sultable work cannot De found, and toe
amloyee is unw11¢_:g o voluntarily repart for a nmedical examination, the

. employes shall ke informed (in the presence of 2 Union representative, 12

zha amployee desires) that he or she is being directad to have a Stoess-
Sop=duty examinasicn, and that he or she may be exzmined by the Post
ghysician. The employee may elect to be axamined by a chysician of his/her
coice p:uv:ded the physician is board certified and a copy of the chysician's

_ repnrt is proviced o the emplnyer by tha pnyszc:an

c. Within S working days, after official morification o tZe nearest
of kin, the Enployer shall netify the Unicn of incapacitating crr-the—ich
illness, injury, or death of an employee in the Unit so that the Unicn
may extend Unicn benefits to which the employee apd/cr the emloyee's
family may ke entitled, _

Ser=ion 6. c&::unatinnal BEealth & Safery Training

The Bmolover roccoonizes che need for specific twaining and pdate ttaining
:aga:ﬂzng'oczu;atznnal health arxi safety to assure employes safmty and a
sinimmn loss of staff hours due to orevenesbie injurdes. The Activisy
Commander will estahlish training programs t© ensure toat zl]l emloyees are
informed of safe'uuzkzng hapits and cractices a:p:ca::ate tm cheix jobs.
Addivicnally, superviscrs shall instrucs emplcyees in safe working habits,
Tractices, and c:ccadn:as with recard tn spesi e Jcb assicnments,




ARTICLE X

POSITIAN DESIRIFTISNS

-

Sectiaon ‘f. Emolaovese Copy

The Emplayer agress to furnmish each employee a caoy of his official Job
description ot record. The Union shall be provided a caopy of any spacific
Unit job description upon request.

Section 2. Annual Review

Each employee's job description will be reviewed annually by his irmediate
supervisor. Croloyees who feel that they are performing duties outside
the scope of their job description may request their immediate supervisar
to review their job descriptions. :

Seetion 3. CSomolaint Proceadure

fmplayees who are dissatisfied with the nature and scope of the annual -
review may exoress their dissatisfaction through the negotiated grievance-
_procadure contained in the Agresment. Job- c¢lassification actions and
classification complaints/appeals are mattears cuiside this negotiatad
Agreement and. are gavermed by CPR S01. '




ARTICLE XI

INCENTIVE AWARDS

The Parties agree that Awards will be processad through the appropriate
Incantive Awards Commitiee. The Employer will meet with and sesk the views
of the Union with respect to ways in which the suagestion crogram might

be improved, smployees participation incrsasad, goails and cbjectives of
the program met. The Union agrees to encoyrage its membership to support
the program. .




ATl XI1

MERIT SYSTEM

Sac=ion 1. Genaral Merit Principles

‘Al1 management actions invelving employment

spirit and intent of the merit system, the Civil Service Reform Act, the
Equal Employment Cpportunity Act, and the Age Discrimination in Employment
Act. The Employer further agrees to supply all employees information in

accordance with the installation merit promotion requiation.

will ensure that qualified peopie have equal epportunity for promotion
regardiess of race, cslor, creed, sex, national arigin, age, union member-
ship, or marital status.

section 2. Vacangias

Vacanrf-_z Announcements. ‘When an Activity position is to be fflled

mder the joca] installation Merit Promotion Plam, it will be announced
and fuliy identified as to grade, title, grganizaticonal location, axper-
jence codes and SKAP elements (if any), and whether permanent or temporary.
/’ The vacancy announcements will be posted om Unit bulletin boards and
identifying information will be published by the servicing CPQ in The

Monmouth Message,

The sarvicing CPO will supply a 1ist of Activity vacancies being f117ed
competitively through the Army Career Management Program to the Emplayer
for posting on Unit bulletin boards and will publish the 1ist for the
Employer in The Monmouth Message at least monthly. That list will

include the same identitying information listad above.
Yacanctes. I the Employer determines that adequate competition

is avail

b.

eration will be limited to the employees in the Activity.

Section 3. Evaiuaﬁcﬂ Panals

when evaluation panels are estab
vacancies, the Union shall be noti

panel, and shall have the right to designats an. cbserver.

Section 4. Promoticn Informaticn

The following {nformation about specific prumotion actions within the Unit
shall be availahle to an employee or his reprssentative ugon request:

h.

Whether the employee was considered for promotion.
Ahether the emlbyee was one of thosa in the group from which

the salection was made.

c.

who was selactad for the promotion.

—_  mm e e = e e b e mme A vl S ——— e

shall be in agreement with the

The Employer

abTe 7rom employees within the Activity, then the area of consid-

lished ts rate and rank candidatas for Unit
fied prior to the convening of any such

23
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Sac*ion 5. Razssicmment 'mSarmatizn

“n 2 arapessc reassicmment invelving Transter Srom cne cormstitive Tevel

. .rn apaThar, the erplcyee ar his reorssentative, uoon request, will be
zunolied all informaction consistent wifh ~rovisions of the Fecaral Person-
nel Manual (FPM) and reguirements of the Freedom of Information Act (FOIA},
which bears on relative competitive standing in both competitive leveis.

Section 6. Details .

Details of empioyees to positions or work assignments other than the
position to which they are assigned, will be consistant with the condi- -
tigns that warrant such details. Details in excess of 20 days shall.be
recnrded in the employse's official personnel file and notad on the
"Supervisor's Record of Employee”. In order to provide all emnigyees

with opportunities to earn varied work experience, supervisors will make
avery reascnable effort, consistent with personnel and mission constraints,
tn rotate separate details of 30 days or Tess among employees under their
suparvision. ) . :

Section 7. Repromotion

.-/’ An employee who is demotad through no perscnal fault shall be entitled
to special consideration for repromotion. Such employees shall be given
first consideration for prometicn to their former pesition, or pesitions
with the same title, series, and grade, or positions at intervening grade
Tavels, pricr to fi11ing the position by other promotion actions subject
to the following criteria: ,

3. The employee's service in the higher grade was satisfactory.

5. The employee's conduct prior to the demotion and during the
period subsequent to the demation was satisfactory.

¢. The employee meets cuwrrent qualification standards for the position.
Section 8. Uoward Mehility

Prior o fi11ing any position, the Employer agrees to consider f11Ting that
position through Upward Mobility procadures. _

Section 9. Official Personnel Records

The Parties agre= to remind Activity emplcyees, annually, of the employess'
responsibility for updating their carser management records and offfcial
personne] folders, and the importancs of doing so.
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ARTICLT RIIC

SOUAL EMPUAYMENT QPPORTUMITY [2T2)

Section 1. General

The Empioyer and the Union agree to work cooperatively to ensurs that all
empioyees have equal employment opportunity, and that no one is discrimin-
ated against because of race, religion, sex, age, national origin, or
handicapping condition. '

Section 2. Mutual Cancern

3. The Employer agress ta censuylt with the Union in developing its
Affirmative Action Program; the Union agrees to assist the Employer in
achievement of Affirmative Action goals recognizing that strict adhersnce
o mar:t principies is assential to the fyr.nerance of equal employment

.- gppartunity. '

/ b. The Employer agrees to inférm the Union of any Agency or Judictal
decision on a discrimination complaint filed by an employee of the Bargain-
ing Unit wihich may impact on personnel palicies, procadures, and conditions
of emplioyment within the Unit.

c. The Union agress %o represent fairly and equitably all e i gyees
in the Bargaining Unit without regard to race, religiom, sex, age, naticnal
origin, handicapping conditien, or umicn aff{liatiom.

Section 1. EZ0 Counselors

Tha salection of counsaiars is a respansibility of Activity Commander.
The Activity Cammnder agrees to consider qualified nominees submri ttad by
the Union, along with nominees received from gther sourcas, and will make
assignmentzs without regard to union membership.

Section 4. iUnion Representation

An employee discussing a problem of alleged discrimination with an EEQ
Counselor or at any sten of the EEG complaint procadure has the right €0
be accompanied by the lnion representative of his or her choica, if he or
she so desires. [f, after discussing the problem, the employee decides to
follow the negotiated grievance procedure, he or she may be represgnted
by the Uniom until a final decision has been made.

Section 5. Information
The Activity Commander agrees to furmish the Union, upon request, a capy
of availabie renorts and information with respect to Equal Emo loyment

Opportunity accomnlishments as well as available data with respect 2o
the distribution of minorities and women within the Activity.
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ARTICLE XIV

. PORMAL DISCISLINZRY AND AQVERSE ACTICHS

Section 1. General

Formal- Oisciplinary actions are writeen reorimands, suspensions or
removais. Discipiinary actions against employees, ineluding probationary
employees, will be based cn just cause and be consistent with applicable
laws and requiations. The procedures and mights applicable tg probation-
ary employees are as specified in the Federal Personnel Manual.

Section 2. Preliminary Oiscussion

prior to issuing a proposad notice of disciplinary action, if a super-
viscr discusses the matter with the employee concerned, that empicyee is
entitled to have a Unian reprasantative present, if requestad Dy the

. employse.

Section 3, Proposed Notice

In the event an emuioyee is jesusd a notice of propesad disciplinary or
adverse actiocn, that notice will contain a statement aavising the empiayee
of his rights under the regulations. Tn all casas, the employee shall be
given the oppartunity to review any and all evidence used and ta reply o
the charges crally and/or in writing, using the assistanc® of the Umicn

if desired. The emioyee shall be given reasanabie official time to re-
view such esvidence and prepare a reply. Employees shall be given at least
saven calendar days for reprimands and suspsnsions and 21 calendar days
for r?mvals aftsy the notice is given to the employees in arder to make

a reply.

Section 4. Final Motice

i. Except in cases invelving adverse action basad uocn unacceptable
performance, an empioyee will be given at least thirty {30) caiendar days
advance written notice of action to remove or tp suspend for 15 days or
more: 20 calendar days® notice for suspension.cf 14 days or less, ang 10

calendar days: notice for written reprimand.

5. The Employer shall provide the Union a copy of any propesad dis-

‘cip-ﬁnary actian.

e. In the avent a final decisicn is issumsd sustaining the proposed
disciplinary action, the empioyee shall be advised that he gor she has the
right to appeal the decision undsr the negotiatad grievance procedure or,
ib;t apnmgn;te. 1o the Merit Systems Protection Bcard (for adverse actions)

not botn.
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2. In oany cizgiolinary zgtisn resuiting in remeval, suscensian,
or issuanece of 3 formal letter of renrimand, Sucn 2ctien smaii not
se affectad acainst che empiovee until & cecision Tettar nas been
issusd and the emoloyee has been informed of his or her right to
griave that cecision or appeal it to the Merit Systems Protaction
Board (MSPB).

e.  In cases involving unaccaptable performance, an empigyee must
be given not less than 20 calendar days advance written notice of
the proposed action. Management will advise employee of the specifics
which are the basis for his/her unaccaptable performance and will give
the employee an opportunity to imorove the spec¢ific deficiencies.
Management will have the affirmative cbii gation of attampting to assist
the employes in imoroving his/her deficiencies. The final notice, in
such cases, will specify the instancas cof unacceptable performanca Dy
the employee on which the reduction-in-grade or removal is based, and
any answer by the empicyee to the propgsed action.



" ARTICLE X%

- I Tkl eata B 1 e ed m i
SMPLAYES ASSISTANCE 350GRAN

section 1. . Genaral

The Zmployer shall utilize the ingtallation wide emplioyee assistance
program, recegnizing that medical/behavioral probliems cf an employee
and/or members of his or her immediatas family, including alcoholism
and drug abusa, can interfere with an employes's job parformancs,
Tha Employer acknowledges that such problems are treatabie and that
with proger treatment the employees may return to high leveis of
productivity.

Section 2. Confidentiality

A1l rmcords and discussions will be handied in a ccnfidential manmer as
ars medical records. Thesa records will be kept by the designated

coumselling orfice and will not become part of the employee's Gfiicial
" Parsonnel File.

Section 3. Publicity

Management shall past its writtan palicy on troubled empioyees, news
about the program, and assurances of contidentiality for participants
on official bulletin boards. The Union shall undertake a publicity
effort within the Activity to eliminate any stigma associated with such
matters. '
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Section 1. General

The Employer recognizes the need to provide training and develcpment
opportuni ties designed to maintain the competancs cf the workfortas
and assist employees in achieving established carser goals. In
developing training programs the Activity Commander agrees to con-
sider the views of the Union.

Section 2. Scheduling

wWhenever possiblie, the Employer shall sechedule appropriata training
courses, saminars, conferences, and meetings quring warx hours.

Section 3. Records

‘The Employer agrses to record training sccomplishments in the empioyee’s
Official Perscnnel File. This does nol ralieve the employee of the
individual responsibility to keeo nis or her personnel folder current
and corplets to fully reflect total employment experience, training,

and sducation. The Parties agree to encourige employees to review their
pers:r';:zl folders at Jeast annuaily to assure zhat training is accurately
reco . _

[

Saction 4. Expenses

The Employer agrses, consistent with law and regulation, to extend every
reasonaple consideration for reimbursement of expenses incurred dy an
ampioyes in attsndance at work-relatad courses on his or her own time.
Parttal or full reimbursament, i€ aporoved, shall be in accordance with
axisting policies and requlations.
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ARTICLE XVII

LABOR MANAGEMENT RELATIONS TRAINING

Union=Sponsored Training Sessions

The Employer agrees to grant administrative leave tc emnioyees who are
Union offcials for-the purpose of attending Union-sponsored training
sessions. Administrative leave for this purpose will ordinarily not
exceed eight (8) hours for any individual employee within a twelve (12)
month period. Additicnal hours may be granted cn a case-dDy-case basis
for training that is of mutuai concern to both Parties. A writien
request for this administrative leave will be submitted at least two (2)
weeks in advance by the Union official to the individual's supervisar.
The request will contain information about the duration, purpose, and
nature of the traiming.

——n—— . - -—
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ARTICLE AVIII

WORWHIEK AND =CURS OF WQ2X

Regular (basic) tours of duty will normally be five (5) consecutive
sight-hour days (forty (4Q) nours), within the time frame of 0730
haurs and 1645 hours exclusive of lunch periocds (for examie,

0800 to 1645, including lunch period from 1200-ta 1245). Prior to
implementing any changes in the regqular (basic} tours of duty,
axcluding emergencies, the Activity Commander will notify the Union.
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ARTILLE XIX
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Section 1. Annual Laave

Annual leave snall be earnmed in accordance with appropriate statutes and
requiations. Employees shall stats in advance the desired times for
their vacation leave. If saveral employees dasire the same week for
Jeave, leave for that week shall be grantaed to the emplioyee(s) by the
supervisor after dus consideration of the needs of the organization

and the empicyees requesting the leave. Approval for annual Teave
scheduled fn advanca shall not be withdrawn by the employer except o
meet missiocn exigencies requiring the personal presence of the employee
canceyned. For emergency situations, upon request.by the emoloyee, the
supervisor will grant the empioyes emergency annuail leave if such request
i¢ based on a need which couid not have reascnably been anticipatad by
the empioyes and 1f worklocad permits.

Section 2. Sick lLsave

Siecx leave shall be earned or granted in accordances with statutas and
requlations and may be used for doctor, dentist, aptician . and qther
medical appointments, {liness of the employee, and contagious disaasas
in the employes's family. The Union will assist Management in mintmiz-
ing abuses of sick Teave. - _ . : . '

Employees will normaily be required to present 2 doctor’s cartificats to’
their supervisgr for any absenca in sxcess of three (3) days except that
employees placed on Teave restriction who {based o indication of sick
leave abuse) may be required to provide a doctor's cartificata to cover
all sick leave usage regardless of duraticn during the period of restric-
#don. The doctor's captificate will include a statsment that the empioyee
during the period covered by the sick leave request was incapacitatad for
duty and will indicate the nature of the incapacitating i1lness or injury.

Section 3. Matsrmity Leave

Employees who are pregnant will be allcwed to work as long as they and
their doctsrs feal that it is appropriate and doss not impose a safety
or health hazard to them or other empioyess, Matarmity leave in the
form of sick leave, annual! leave, and leave withaut pay will be granted
during dalivery and confinement.
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Saetion &, Jelieious Chsarvancss

An employee whose beliefs in a recognized religion require that he
or she be absant from work during scheduled work periods may elect,
with the approval of his or her supervisor to rearrange his or her
schedule during the same or the faollowing workweek to meet those
reiigicus requirements. The premium pay provisions for overtime
wark in Subparagraoh A of Part 530 of Title V, Code of Federal Regu-
latiens, and Section 7 of the Fair Labor Standard Act of 1938, as
amended, do not apply to compensatary overtime work performed by an
employee for this purpose.
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OYVERTIME

Secticn 1. Employea Assicnment

The Employer will make overtime assignments consistent with job require-
ments, among the qualified people in the Unit to provide for an equitable
distribution of overtime. Emloyees assigned to overtime wark will be
given as much advance notice of such assigrments as passible. MNormally
when overtime is required on any particular job, preferenca will be given

to the incumbent performing this work as his/her regularly assigned duties
in the arsa where the overtime occurs. A record of actual cvertime hours

worked by employees will be maintained and will be made availabie %o the
Union.upon reguest. _ _

Section 2. - Compensation

Exployees exsmpt from provisions of the Fair Labor Standards Act (FLSA}
/’nhose rate of pay is in excass of the maximum rate for GS-10 will be

compensatory time off or overtime payment for overtime wark at
the election of the Employer. Other emnlcyees wito work overtime will be
given overtime pay (except as compensation for leave taken for maligious
sbsspvancas) uniess they agree to accapt compensatory time in lieu there-
of where compensatory time is permissible under governing law and
reguiation (CORADCOM Regulation 570-1).
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YOLUNTZRY ALLCTMENT CF UMITH TUES

Oues withholding will be in accordance with the mastar Agreement
between the Umicn and the host commander at Fart Monmouth. .
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Sas~=ign 1. 3ulletin Boards

Three bulletin boards within the Hexagon shall be made available by
the Employer for the exclusive use af the Union for the posting of
Union noticas and 1iterature. Additional bulletin boards will be
made available Dy mutual agreement for CORADCCM elements located
qutside the Hexagon.

Section 2. 'Co:n'es of Agreement

Copies of this Agresment will be distributed by the Employer to all

Unit empioyees and all new employees, The cost cf printing this Agree-
ment shall be borne by the Empiloyer. Five copias of the Agresment will
be furnished the Union for its use. Additicnal copies will be provided
to the Union upon request at cost. '

el

Section 3. Orientation of New Emoiovees

A1l new emplioyees in the Bargaining Unit shall be informed by the Employer
of the Agency policy with respect <o tne right of empioyeas o join ar
refrain from joining unions.

Section 4. Space

a. The Activity Commander has determined that it would be advantageous

+p the Government to provide space in the Activity area for the Uniom. .
Therefore, the Employer agress o fyrmish, at no cost =0 the Union, a room
within the Hexagon Building, Building 2700, for the Union to use in fulfili-
ing its chligations to Unit empicyees. The space provided will be utilized
in sych a mannsr sc as to ensuyre that all business and/or activities are

- in accordance with applicable laws and raguiations. The Empicyer will pro-
vide, at no cost to the Unton, qtilities and services excapt taiephone
sapvice which, if provided, will be in accordance with Army reguiations.

B. The Employer wili, upeon request, provide conference room space to
the Union when available.

c. The Activity Ccmmander retains the right to detarmine the location
of the spaca provided and whether the space can continue to be pravided in
v*igu of mission needs and spacs availability. :
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Sactisn 5., Intamal DocumBnt 3

igeyimution SvygTam

~he intarnal cocument distributicn systam of the Zrpioyer shall be

available for use by the Union
in this Agreement. .

Saction 8. Lists

for represantational activities described

The Employer agrees to have furnished to the Unicn, upon request, but

not more frequently than quarte
in the. Activity, shcowing name,
organization code, and official

rly, an up-to-date Tist of all employees
pay plan, series, grade, position title,
duty station.

Section 7. Use of Govermment Quarters on 10Y

1t is recognizad that Standards

of Adequacy for Government Quarters are

spacified in current requliations and that Post Commanders are responsibile
for meeting and maintaining these standards. Cartificates of Nonavaii-
/ abi1ity are issued by the representative of the Post Commander and are

' raquired before substituts off-

post quarters- can be utilized without

penalty in travel pay reimbursement. The Empicyer and Union cfficials
mstually agree to do all they can to resglve amioyeas' complaints.

ainout TOY quartsrs and %o bring to the appropriate commander's atteation
any complaints about thosa quarters for such action as he deems appropriate.

Section 8. Parking

Control and requlation aof parking is the responsibility of the host
Commander and will be in accordance with host Command requiations. Any

changes or propesed changes that become known to the Employer in the

comtrol and requlation of parking will be brought to the attention of

the Union.

- Section 9. Access to Requiations

The Union will be provided accsss to. the regulations contained in the

1i{brary of the sarvicing civili

an personnel offica.
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The Employer and Union recocniza that outpiacament is Seyond. the
jurisdiction of Emloyer, as 2 Fort Monmoutn tanant. In the
avent of a RIF within the Bargaining Unit, the Empioyer agrees
to vigorously support the host command outplacemsnt orogram.
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Section 1. Neotificztion

The Employer agrees to notify the Union as eariy as possib'lé ragarding

any transfer-of-function (TOF},

ralgcation of any work site by more than

20 milas, or

Saction 2.

Consistent with the provisicns of the F

ments of

sha Freadom of Informationm Act,

reduction=-in-fores (RIF).

Paytinent Informatian

relocation will be made available to the

Union upan request.

RIF, TOF, or
Section 3. Procedure

Department of the

Army (CA) requiations covering & TOF, relocation of any
+nan 20 miles and RIF will be used. .

/Ofﬁca of Persanne] Mamagement (OPM), Departmert of Defemse (COD), and

wark site of more

-Sect'ion 4. Arrazngements for Adversely. Affected Empioyees

The Emloyer will take approprd
miesion, and funding availabi
fer of function, mlac_at'ion,

ate

a. the f11ling of all establis
b.
G.
accept a position outside the Activ
d. the reengineering of establ
skills.
Section 5. Conduct of a RIF

A —————

After the employees
being to the attantion
apparent ervors in appiication of 2
all Unit mambers that all actions a

action consistent with law, requlationm’,

1ity to minimize the adverse effact of trans-
or RIF by cznsiderting:

hed positions,

retraining adversely affected empicyees where practicabile,

making adversaly affectsd empicyees available sa that they may

ity, and
ished positians %to utilize availabie

im a RIF ars identified, a Union regresentative will
of Management any requests for

clarification or
rocsdures that may be needed to insure
r= clear, consistant, and that pro-

cadures are being applied properiy.:

adaral Personnel Manual and requ‘ire—
all information relating to &
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Saction §. Imalemenzation

The Eoployer agreas 0 meet waekly in the sarvicing personnel office with
reaoresantatives orf the Uaicn and e persgnnei orficz curing the conduct
of a relocatiaon, transfer of function, or RIF tn discuss reduction-in-fuorcs
pracedures as they apply to Unit employees arfectad by the relocation,
transfar of functicn, or RIF. ’

Section ?; Retontion Registars

Annotated retantion registers will be made available for review by the
Union on the day that letters of job gffer/separation are issued. These
registers will reflect job offer or separation actions, and wiil be up~
dated weekly until the RIF is completsd. The Union will be allicwed t
review these updatad registers. -

Section 8. Early OQut

The Employer agrees to request authorizatiaon for early out retirement in

accordance with applicable regulations.

" Seetion §. Grievance Rights

An explcyes who believes that he or she has not been adeguataly considarsd
for a position for which he or she qualifies may file an appeal to Marit -

Protaction Board or f1le a grievance under the negotiated grievance
procedure set forth in this Agreement, but not bath. :
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| ARTICLE XXV
CONTRACTING OUT

Section 1. Notification

The Employer will comply with CMB Cirecular A-76 concerning any proposal to
contract out for_tmr:ial/tndmtrial Type Activities (CITA).

saction 2. Cnniultat‘ions

T ———————

The Employer will meet with Union representatives o discuss:
a. The reason# for cantracting out,
b. “ow Unit employees will be affectad, and
c. how t3 minimize any effacts on employees.

The Ezployer agrses to consider the views and Eecmndatians of the
Union with respect to these matters.

-

Section 3. Personnel Affscted by Contracting Qut

Affacted Unit emoloyees will be affordsd placement rights and retraining in
aceordance with applicabie rules, reguiations, and arocadures including the
sprms of this Agreement governing raduction-in-foree actions.

-
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ARTICLE XXVI
DURATICN & SXTTINT OF AGREZMENT

Section 1. Effective Date & Term

The effactive dats of this Agreement shall be the date tt is signed Dy
the Parties, subject to the requiatory review of the Agency Head. It
shall remain in effect for three (3) years. The Agresment shall te
renewed for an additional one (1) year period on each anniversary date

. thereafter, uniess between ninety (90) and sixty (60) calendar days
prior to any such date either Party gives written notice to the other
of its desire to amend or modify the Agresment. I¥ such notice is
given, this Agreement shall remain in full foree and effect unti] the
changes have been negetiated and approved.

Section 2. Amendments & Sunolements _
/ This Agresment may be amended and/or-supp'l_mnted as follows: .
a. At any time under the provisions of she Article entitled NEGOTIATIONS.

b, Within a reasgnable time after the snactment of any new 1aw or
regulation of appropriate authority which affects the provizions af this
Agressent. A proposal by e{ther Party to negutiate such amendment(s) or

 supplemmnt(s) shall cits the pertinent law or reguiation and the Article(s)
of this Agreement affectead. When suych a propesal is submitied, representa-
tives of the Employer and the Union shall meet within thirty (30) calendar
days to negotiats the requesiad amendment(s) or supplemsnt(s).

Seetion 3. Effactive Date. Amendrents % Suoplements

Amencents and supplemental agresments shall become effactive on the data
signed by the Parties, subject to the regulatory review of the Agency Head.
. Thay shail remain effactive concurrent with the basic Agreement.




ARTICLE XXYII '
SIGNATURE PAGE )

FOR THE EMPLOYER: FOR THE UNICN: ~

.Chief Negum atar-

| /\/’a |
/-r o Sl v i ..-r\..._..__~
ating leam i

Hemerw:ﬂ

7 Py - :: :- .-4‘:(::—:-4 ._ “:

Memper, legotiating Team

MamDer, Me'gn:'i ats }rg- - Team

Negotiating 1eam

D Mht— -~
) HMexber, Negotiating ieam

Femper, legotiating leam

Femner, legotiating leam

SIGNED THIS DATE.od! Ji-—/?,{/ AT FORT MONMOUTH., MEW JERSEY




 Comsander, - -
US Army Communications R&D Command Unicn President

-

SIGNED' THIS mn.%ﬂ AT FORT MONMOUTH, NEW JERSEY
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